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Real Jobs RI grows business-led partnerships that build workforce solutions to 
address their unique workforce challenges. Solutions can include:

• Placing new employees into immediate job openings;
• Upskilling current employees to advance skills and/or remain competitive;
• Creating pipelines of talent for the future.

Real Jobs RI is a win-win because companies get the talent they need to compete
globally and grow locally, and Rhode Islanders get opportunities to thrive in a
flourishing economy.
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* Employers Served means an employer who has successfully hired a new worker, secured an intern, or trained a current worker through the Real Jobs RI program

3/1/2016 – 11/6/2017

It starts with employers….

33
Sector Partnerships 

326
Employers Served*

16
Industry Sectors

…who develop workforce solutions….

…and connect Rhode Islanders with opportunities….
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New Hire 
Training Activities

52
Incumbent Worker 
Training Activities 

15
Pipeline Development 
Activities

1033
New Hires Placed

681
Incumbent Workers 

Upskilled

10
New Career & Technical
High School Programs 
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High School Students

Completing 
Internships

35
College Internships

Completed
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( Self Reported - New Hire Training)
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Immediately
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(New Hire Training)

Employed 
After Two Quarters

(New Hire Training)
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Incumbent 
Worker Training 
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$32,121

$3,940
Cost per Individual 

(New Hire and Incumbent Workers, 
exclusive of pipeline activities and 

other non-Training Costs)

$5,500
Benchmark Cost- WIOA ITA 

Allowance (Training Costs only)
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2015 RI Census

RJRI New Hires

Race/Ethnicity
18.5% RJRI Participants - Did not Disclose

White African American/Black
Ethnic Hispanic or Latino (of any Race) American Indian/Alaskan Native
Asian Hawaiian/Other Pacific Islander
Two or More Races
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RJRI New Hires

Education Level

Less than HS Diploma High School Diploma or Equivalency

Some college, no degree Associate's Degree

Bachelor's Degree or Higher Vocational College or Other
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RJRI New Hires

Gender

Male Female


